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Franklin County Data Center 

Job Description 
 

Jr. Microsoft .NET Developer 

 

**Excellent Benefits Package 
 
SUMMARY 

Franklin County Data Center is looking for a Junior Microsoft .NET Developer for a temporary to permanent 

role to assist with development, delivery and migration of multiple applications from legacy and non-

standard technologies. 

ESSENTIAL DUTIES AND RESPONSIBILITIES 

The successful candidate will design and develop applications from requirements documents using 

Microsoft’s ASP.NET and C# technologies.  The responsibilities also include unit, integration and system 

testing of assigned modules. This individual will perform software implementation tasks, including source 

control and deployment activities. This individual must be involved in all phases of the development 

process. He or she will be responsible for developing Microsoft .NET applications in line with business 

goals, objectives and technical requirements.   Development plans will need to be revised as appropriate to 

meet changing needs and requirements. The developer will also write documentation to describe program 

development, logic, coding, testing changes and corrections. 

QUALIFICATIONS   

 2+ years of ASP.NET amd MVC application experience, at least version 4.5, on full life cycle 

projects 

 Strong web development and C# on n-tier architectures 

 The ability to integrate into end-to-end solutions 

 Knowledge of the Microsoft Visual Studio development environment 

 Experience with Microsoft SQL Server and data access methods  

 Strong understanding of Object-Oriented programming concepts 

 Strong interpersonal and leadership skills 

 Excellent oral and written communication skills 
 

PREFERED 

 Microsoft Team Foundation Server (TFS) experience 

 Java and DB2 experience 

 
QUALIFICATIONS 
To perform this job successfully, an individual must be able to perform each essential duty 
satisfactorily. The requirements listed below are representative of the knowledge, skill and 
ability required. Reasonable accommodations may be made to enable individuals with 
disabilities to perform the essential functions. 
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EDUCATION and/or EXPERIENCE 

One year of college (IT related) or technical school; or six to 12 months related experience 
and/or training; or equivalent combination of education and experience. 

 
LANGUAGE SKILLS 
Good communication skills are required.  Must have the ability to read and comprehend simple 
instructions, short correspondence and memos. Must have the ability to write and key simple 
correspondence and have the ability to effectively present information in one-on-one and small 
group situations to customers, clients and other employees of the organization. 

 
MATHEMATICAL SKILLS 
Must have the ability to add and subtract, multiply and divide in all units of measure using whole 
numbers, common fractions and decimals.  Must have the ability to compute rate, ratio and 
percent, and to draw and interpret bar graphs. 

 
REASONING ABILITY 
Ability to apply common sense understanding to carry out detailed written or oral instructions. 
Ability to deal with problems involving a few concrete variables in standardized situations. 

 
PHYSICAL DEMANDS 
The physical demands described here are representative of those that must be met by an 
employee to successfully perform the essential functions of this job. Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential 
functions. 

 
While performing the duties of this job, the employee is regularly required to stand; use hands to 
finger, handle, or feel; reach with hands and arms; and talk or hear. The employee frequently is 
required to walk. The employee is occasionally required to sit and stoop, kneel, crouch, or 
crawl.  The employee must regularly lift and/or move up to 50 pounds.  Specific vision abilities 
required by this job include ability to adjust focus. 

 
WORK ENVIRONMENT 

The work environment characteristics described here are representative of those an employee 
encounters while performing the essential functions of this job. Reasonable accommodations 
may be made to enable individuals with disabilities to perform the essential functions. 

 
While performing the duties of this job, the employee is frequently exposed to risk of electrical 
shock. The employee is occasionally exposed to moving mechanical parts. The noise level in 
the work environment is usually quiet. 

 
FRANKLIN COUNTY DATA CENTER 
Jessica Wilkins-Bibbs, HR Manager 

373 S. High St. 9th Floor 
Columbus, OH 43215-4599 (614) 

525-5984 
fcdcjobs@franklincountyohio.gov 

No Fees EOE 
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